
eastmich.org  +  1

Nominees for Election

23rd Diocesan Convention
of the

Episcopal Diocese of Eastern Michigan

Provisional Bishop
Provincial Synod Representative 

Diocesan Council
Standing Committee

Trustee



eastmich.org  +  2 eastmich.org  +  3

Nominee for
Bishop Provisional

A provisional bishop is a bishop - either 
retired or concurrently holding another 
episcopal post - who serves as the bishop of 
a particular diocese during a vacancy for an 
agreed period of time or until a new bishop is 
elected and consecrated.

The Bishop Provisional holds the 
ecclesiastical authority of the diocese and 
would represent Eastern Michigan in the 
House of Bishops.

In consultation with the Presiding Bishop, 
the Standing Committee nominates one 
candidate to the Diocesan Convention, who 
votes yes or no. 

The Rt. Rev. Cate Waynick
Nominee, Bishop Provisional
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Nominee for:  Bishop Provisional of the Diocese of Eastern Michigan

Ministry Commitment:  One year, part-time (two weeks per month)

Former Episcopal Post:  Bishop Diocesan of the Diocese of Indianapolis

Catherine (Cate) Waynick was born in Jackson, MI and grew up in Tecumseh, just 
southeast of Ann Arbor.  She attended Central Michigan University, Madonna College, 
Sacred Heart Seminary (RC), Detroit, and St. John Provincial Seminary (RC) in Plymouth, 
MI. She was also trained as a spiritual director at the Ecumenical Theological Seminary in 
Detroit.            

Her ministries as a lay person included Vestry (Warden) of St. John’s, Plymouth, MI, 
church school teacher, youth group leader, altar guild and choir member.  She served 
as a convention delegate, on the Commission on Ministry, and as a consultant for the 
diocesan Stewardship Committee.   

Cate began her ordained ministry in 1985. She served as Associate Rector of Christ 
Church Cranbrook in Bloomfield Hills, and was called to All Saints’, Pontiac, in 1993 as 
Rector.  During that time she was convocation Dean, Examining Chaplain in Liturgics, 
and served three terms on the Standing Committee. She served on the Board of the 
National Network of Episcopal Clergy Associations, on various wellness committees for 
the Church Pension Fund, the Standing Committee on Constitution and Canons, and the 
Provincial Trial Court. In January 1997 Cate was elected Bishop Coadjutor for the Diocese 
of Indianapolis, and became Bishop Diocesan in September of that year.

As a bishop she chaired the Abundance Committee for the Church Pension Fund, and 
the task force to revise Title IV (Disciplinary Canons), and several legislative committees 
of General Convention. For the past nine years she has served on the Disciplinary Board 
for Bishops, the last five years as its president. In 2013 she was made a Governor of the 
Anglican Centre in Rome.  Her work in stewardship education has continued throughout 
her ministry, and she has keynoted several major conferences for The Episcopal Network 
for Stewardship (TENS), including in Ipswich, England. She has served as a trustee of the 
General Theological Seminary, and continues a nearly twenty year period as a trustee and 
board member of Bexley Hall (now Bexley Seabury) Seminary.    

During her episcopate in Indianapolis (Central and Southern Indiana) that diocese formed 
the first three-way diocesan partnership in the Anglican Communion with the dioceses 
of Bor (South Sudan) and Brasilia, and emphasized outreach as essential for every parish 
and congregation. They hosted General Convention in 2012. In their recent election the 
Diocese of Indianapolis was the first in The Episcopal Church to call a Black woman as 
Bishop Diocesan, and first in the Anglican Communion to select a woman to succeed 
another woman as bishop.     

Cate has been married for 49 years to Larry Waynick, and they have two grown children; 
Elizabeth (Mike) of Irvine, CA, and Steve (Tricia) of Canton, MI.  Larry and Cate continue 
to live in Indianapolis. They enjoy travel, cooking, bird watching, reading, music, and 
spending time with friends.

Watch a video interview with Bishop Waynick  
at www.tinyurl.com/INSERTLINK.

The Rt. Rev.  
Catherine Waynick

Nominee for
Provisional Bishop
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Nominees for
Representative to the 

Provincial Synod

The Provincial Synod is the governing 
body of Province V of the Episcopal 
Church. It meets once every three 
years in the Spring preceding the 
General Convention. 

The representatives will vote on 
resolutions and a budget and will learn 
about ministry programs in other 
dioceses, network, and worship.

The convention will elect one from 
each order.

NOMINEES OF THE CLERGY ORDER

NOMINEES OF THE LAY ORDER

The Rev. Pamela Lynch
The Rev. Sue Rich

Linda Rathburn

8
10

12
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The Rev. Pamela Lynch
St. Andrew’s, Gaylord

Clergy Nominee for
Representative to Provincial Synod

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

I don’t see many challenges associated with this office. I see the issues as a need to come 
together as a community with a common goal. Opportunities include networking, sharing and 
being together in community.

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

I have been a life long Episcopalian and an ordained minister for five years. This will be my 
second year as a Deputy to Convention. I have served in both the Diocese of Michigan (lay 
ministry) and the Diocese of Eastern Michigan (lay and ordained) and this helps me to see 
many sides of many issues. I also am very organized and willing to serve/work with others.

What anti-racism training has the nominee had? 

I have been a Nurse Practitioner for many years and was educated at Wayne State University, 
one of the greatest cultural education centers in the country. I also just completed a diocesan 
program on Anti-racism.

Present service in the church: 

Multiple lay ministry positions.

As an ordained person I serve at my Parish as Priest in charge. I volunteer at Camp Chickagami 
as both Health Office and Chaplain and I serve on the Commission on Ministry.

Service in the community: 

I serve at our local Food Pantry and I am a Board Member and Secretary of Otsego County’s 
Habitat for Humanity.
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The Rev. Sue Rich
Trinity, Bay City

Clergy Nominee for
Representative to Provincial Synod

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

The only challenge or issue I see is making the time to attend the Province V meeting. 
Opportunities will be to get to know some of our fellow Province V people and learn about 
what’s going on in our province. I would address these by making the time to attend and be 
open to hear and learn all that I can and bring this back to Eastern Michigan to share.

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

I like to learn and having not been a part of any Province V activities would be like a sponge 
soaking up information. Having been in Eastern Michigan for 13 years I bring some history of 
our diocese that would be helpful to those learning about us.

What anti-racism training has the nominee had? 

Jan term in Atlanta, GA, January 2002 and at St. Paul’s, Flint, MI February 2006, on-line July 
2017.

Present service in the church: 

Rector at Trinity, Bay City;  
Coordinator, Diocesan Liturgy Team;  
Member Standing Committee.

Service in the community: 

Board Member of Michigan Faith in Action (formerly FACT - Flint Area Congregations 
Together) 2014-2016;  
Member of Lapeer County Community Collaborative 2010-2015;  
Executive Committee and Member of Michigan Prophetic Voices 2011-2014;  
Member of Lapeer Ministerial Association Member including Ecumenical Advent and Lenten 
programs, 2010-2015;  
Member of Linked Hearts (a non-profit corporation in Dryden, MI that brings together 
resources of area churches to reach out to the local needs more effectively), Board Member 
2007-2008, 2013-2015;  
Lapeer County Lions (semipro football team), Chaplain 2007-2008;  
Treasurer and Member of Dryden Ministerial Association, 2005-2016;  
Presider at Annual Blessing of the Hounds at opening day of the Metamora Hunt, 2004-2015 
most years.
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Linda Rathburn
St. Christopher’s, Grand Blanc

Lay Nominee for
Representative to Provincial Synod

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

The Provincial Synod at their next meeting will address issues related to the business of the 
Provincial Synod rather than the business of the next General Convention which is the usual 
business of the Synod meeting (or so I’ve heard). Assuming that is correct, I will address this 
challenge by inviting anyone who has knowledge of the Synod to share their experience and 
opinions with me prior to the April 2018 meeting. I promise to listen carefully and carry that 
information with me to the meeting.

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

With many years of experience as a Diocesan Convention delegate and several years on 
the Vestry at St. Christopher’s in Grand Blanc (not to mention a variety of diocesan and 
congregational committees), I know quite a bit about how the Episcopal Church operates.

What anti-racism training has the nominee had? 

I had anti-racism training within the diocese a year or so ago - I’m sorry that I don’t recall the 
date.

Present service in the church: 

Presently I am Senior Warden at St. Christopher’s in Grand Blanc. I am also a Eucharistic 
Minister and member of the choir in that congregation. At the last Diocesan Convention I was 
elected as a deputy to the next General Convention.

Service in the community: 

I recently assisted our congregational representative with our Family Promise commitment. 
In several prior years I tutored children at St. Andrew’s after school and adults at Christ 
Enrichment Center until they changed and moved their program.
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Nominees for
Diocesan Council

The Diocesan Council serves as the 
governing authority of the diocese 
and administers the secular affairs 
including the adoption of the annual 
budget, managing resources and real 
assets, creation of taskforces, and 
more. 

The Council is composed of the 
members of the Standing Committee, 
and six additional members: three 
clerical positions and three lay 
positions serving three year terms. 

The convention will elect one member 
of each order. 

NOMINEES OF THE CLERGY ORDER

NOMINEES OF THE LAY ORDER

Allan Feltner
Ken Hitch

John Pettipher
Audrey Stephens

16
18

20
24



eastmich.org  +  16 eastmich.org  +  17

The Rev. Allan Feltner
St. Bartholomew’s, Mio

Clergy Nominee for

Diocesan Council

+  INCUMBENT

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

I would think that the challenges of this office would be to work collectively in order to 
provide effective advice, and insight into the bishop regarding the diocese.

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

In the last diocese that I served, Springfield, IL, I served multiple terms on both the COM and 
the Council of the Diocese. Over my years of service to the church I have been very active in 
numerous leadership roles within the parish, and in mission work, both as a lay person and as 
a clergy. Outside the church I have owned and ran businesses, and have held senior leadership 
positions within companies. At Illinois State University I held the position of Director of 
Construction Administration. I have found myself in positions that require leadership, vision, 
and a spirit of cooperation to build quality relationships that result in a pleasant, quality 
working environment, while developing individuals to their highest potential. I feel that be 
elevating others spiritually, and emotionally we develop an environment that brings everyone 
into a closer relationship with each other, while instilling confidence in our ability to serve 
God.

What anti-racism training has the nominee had? 

I have participated in anti-racism training at Illinois State University while employed there.

Present service in the church: 

Priest-in-Charge of St. Bartholomew’s Church.

Service in the community: 

Local mission affiliate for LOVE INC (In the Name of Christ) Fairview,  
Building pastoral affiliation with In His Love Mission, Mio, MI 
Past board member of the Court Appointed Special Advocate (CASA) of Ogemaw Count
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The Rev. Kenneth Hitch
St. John’s, Midland

Clergy Nominee for

Diocesan Council

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

One of the greatest challenges and opportunities facing Diocesan Council, and indeed the 
diocese at large, is our fully living into our calling to be good stewards of the stories and 
resources of our diocesan summer camp, Camp Chickagami. There are few safe and sacred 
spaces left in our world where our young people can learn and live out the great commandment 
of love of God and love of neighbor. Camp Chick is one of those places. It is a “thin place” where 
the veils, the screens, the barriers between us and God, between us and one another, are lifted 
and we come to see God and one another face-to-face. As a nominee to Diocesan Council, I 
would advocate tirelessly for Camp Chick and those young people whose lives have been, and 
will be, transformed by this safe and sacred space.

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

As a nominee to Diocesan Council and an advocate for Camp Chickagami, I bring 15 years of 
experience serving as summer camp chaplain in the Episcopal Diocese of Southern Ohio and 
the Episcopal Diocese of Vermont. I also bring several years of experience working at Camp 
Agape (an ecumenical camp for children with incarcerated parents in Vermont) and Kids4Peace 
Camp (an interfaith camp for Jewish, Christian, and Muslim children, both from the US and 
from the Middle East). In addition, I served for 8 years as a member, and for part of that time 
as president, of the Rock Point Board (the diocesan board that oversees the diocesan offices, 
bishop’s house, and camp and conference center in the Diocese of Vermont). The gifts and 
perspective I bring are in a spirit of kindness, collaboration, and conviction. I am mindful about 
trying to balance both process and outcome; both how we come to a decision and seeing that a 
decision is reached.

What anti-racism training has the nominee had? 

I have had such training in the Episcopal Diocese of Vermont, and am planning to attend anti-
racism training in our own diocese in November 2017.

Present service in the church: 

Rector, All Saints, Cincinnati OH 2002-2007 
Rector, St James, Essex Junction VT 2007-2015 
Rector, St John’s, Midland MI 2015-Present

Member, Diocesan Communications Committee, Southern OH 2003-2007 
Member/President, Rock Point Board, Vermont 2007-2015 
Member, Camp Agape Board, Vermont 2007-2013 
Member, Stirrings of the Spirit Task Force, Vermont 2013-2015

Service in the community: 

Member, Pleasant Ridge Ecumenical Clergy Association, Southern OH 2003-2007 
Facilitator, A Small Group (ABCD/Peter Block organization), Cincinnati 2005-2007 
Convener, Essex Ecumenical Clergy Association, Vermont 2008-2015 
Co-Founder, Essex Eats Out (ecumenical community dinner), Vermont 2014-2015
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John Pettipher
St. Jude’s, Fenton

Lay Nominee for

Diocesan Council

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

After returning to Michigan from living in California for 13 years (San Francisco area), wife 
Carol and I joined St. Jude’s, Fenton and our Diocese ten years ago in 2007.  I was appointed 
by Bishop Todd in 2007 to the Camp Chickagami Board of Directors, and served as President 
for 5 years (2008 – 2012).  Bishop Todd also appointed me in 2009 to serve on our Diocesan 
Review Task Force (2009 - 2010), which resulted in the needed restructuring of our Diocese.  
Bishop Todd also appointed me in January 2016 as Bishop’s and Diocesan Council’s Liaison 
to Friends of Camp Chickagami.  I am knowledgeable, concerned, and hopeful about several 
past and present challenges, issues, and opportunities of our Diocese -- especially those 
identified by Bishop Todd in 2016 (Todd’s Address at our 2016 Annual Convention) and recently 
in 2017 (Todd’s Final Message to our Diocese at his Send-Off Celebration on June 4), and 
by The Standing Committee, Rev. Dan Scheid, in their July 10, 2017 Letter.  These identified 
challenges, issues, and opportunities (e.g., decline in membership, congregations, average 
attendance; financial viability increasingly difficult for an increasing number of congregations, 
etc.) are too many to list here.  As I have done, I suggest reading/hearing again these key 
Addresses, Messages, and Letters.   

Because of Bishop Todd’s sixteen-year intimate association (from his Listening Tour of 54 
congregations many years ago, etc.) and leadership of our Diocese (10+ years as Bishop), I 
believe he is uniquely knowledgeable, experienced, and qualified in his new position as Bishop 
for Pastoral Development of The Episcopal Church USA -- ministering with and on behalf of 
Presiding Bishop Michael Curry, to provide his perspectives to us about “his” prior Diocese 
and our Diocese future possibilities.  I worked closely with Bishop Todd during my many years 
on the Camp Chickagami Board, and the Diocesan Review Task Force.  I believe he has a high 
confidence level in my work products, team-building/collaborative approach to objective 
problem solving, character, etc.          

I would address our Diocesan challenges, issues, and opportunities collaboratively, 
analytically, objectively, prayerfully, strategically, realistically, and practically with others 
in our Diocesan family to try and collectively discern the best alternatives to address our 
Diocesan challenges, issues, and opportunities. 

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

Bishop Todd invited me to be a member of the Diocesan Review Task Force, and I was an 
active member of the Task Force from its creation to the conclusion of our work (2009-2010).  
During this period of Task Force work that focused on what was working and not working 
within our Diocese, what Diocesan structures might work and not work, what ministries 
should be local congregational and convocation ministries, and what ministries would likely 
be more successful if they were Diocesan ministries, I learned much about our Diocese.  I 
also listened and learned what was working and not working within our four convocations – 
especially during our meetings with all four convocations that I attended.  Based on my Task 
Force work and listening throughout our Diocese, I believe I have a good perspective of our 
Diocese – permitting me to add value to our Diocesan Council.

Camp Chickagami experience, gifts, and perspective:  I was a Camp Chickagami camper (2 
years) and staff employee (3 years) during the 1956-60 period.  I was a Camp Chickagami 
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Board Member (2007-2012) -- and Board President (2008-2012).  I have a deep knowledge of 
Camp Chickagami’s operations, its strength and weaknesses, challenges, and opportunities for 
future success.  Camp Chickagami has experienced many accomplishments and improvements 
since 2007 thanks to the hard work of many throughout our Diocese; the increased 
involvement, dedication, and volunteer efforts of our clergy and lay volunteers; and the 
substantial improvement of communications (including a social media focus) at the Diocesan 
level.  Youth camp annual enrollment increased from 42 in 2007 to about 300 in 2017 – about a 
600% increase over the last 10 years ( -- a compound annual growth rate of 22%).   

Church (present and past) experience, gifts, and perspectives: See Question 4 below.

Education and professional career experience, gifts, and perspective: I earned a BA in 
economics from Michigan State University (1965), and an MBA in finance and marketing 
from Wayne State University (1967).  I thoroughly enjoyed teaching economics at Oakland 
Community College for 3 years (1966-69).  I was a commercial banker for 2 years (Bank of the 
Commonwealth/Comerica Bank) after teaching.  The remainder of my professional career 
was with Ford Motor Company’s financial services subsidiaries in Dearborn, Michigan and 
San Francisco, California.  I retired from Ford as a business unit president responsible for 
multimillion dollar commercial aircraft and project financing investments.  I led a staff of 40 
employees and thoroughly enjoyed facilitating, encouraging, and coaching the professional 
career development of all employees ( -- male and female employees of all ages with varied 
ethnic and racial backgrounds).

I would address all challenges, issues and opportunities relating to The Episcopal Diocese 
of Eastern Michigan using my experiences, gifts, and perspectives.  I enjoy and use critical 
thinking, analysis, and strategic planning to help identify and address challenges, issues, and 
opportunities.  I have strong team-building skills.  I have excellent communication skills (oral 
and written).  I have a very positive attitude, and have an optimistic approach to everything, 
balanced by a great curiosity to identify answers and alternative solutions to major (and 
minor) questions on any topic ( -- much of my professional career involved conducting 
and leading due diligence analysis and investigations of Fortune 100 companies involving 
multimillion dollar commercial financings and investments).

What anti-racism training has the nominee had? 

Ford Motor Company (employer 1971-2002) conducted anti-racism and anti-discrimination 
training classes for all employees within the company, including me and other employees 
within the business unit I led (as business unit president).  Throughout my life I have always 
believed in the dignity of every human being, and try to live every day accordingly.  I have a 
spiritual passion for loving, helping, and serving others.

Present service in the church: 

Present church:

Member of St. Jude’s Episcopal Church, Fenton, Michigan 2007 – 2017 (Rev. Tracie Little, and 
Rev. Josh Hoover previously).  I was a member of St. Jude’s Search Committee (2015-2016) 
involved in the search process for a new rector.  I was Senior Warden (2013), and Vestry 
member (2011-2013); Chairperson of Stewardship Committee (2008-2011); Finance Committee 
member  presently; Endowment Committee member presently; Outreach Committee member 
(2011 – present) and very active volunteer.  I have a passion for outreach ministries, including 

the Family Promise ministry St. Jude’s recently started with  about 40 other Genesee County 
churches, including our sister Diocesan Family Promise team churches St. Paul’s Episcopal 
Church, Flint, and St. Dunstan’s Episcopal Church, Davison.  Our Diocese has also provided a 
substantial grant to this Family Promise collaborative ministry in each of the last several years. 

Previous churches:

I was a previous member for 20 years (1971-91) of St. John’s Episcopal Church, Royal Oak, 
Michigan (Rev. Robert G. Eidson, Retired) – a Jubilee church in The Episcopal Diocese of 
Michigan.  I was a Vestry member and Secretary (1 year), and Senior Warden (2 years), Finance 
Committee member, and usher for many years at St. John’s.  I was also a previous member 
from childhood through marriage (1950-66) of St. Paul’s Memorial Episcopal Church, Detroit, 
Michigan, where I was baptized and confirmed.  I was an acolyte, Brotherhood of St. Andrews 
member, and member of the youth group at St. Paul’s.  I was a camper and then on the staff 
of Camp Chickagami for 5 years.  I was also a member of the Presbyterian Church of Novato, 
California for 13 years (1991-2003), where my wife Carol and I organized and led a weekend 
family camp at Westminster Woods in northern California.  I was also a deacon for 3 years, 
and greeter/usher for many years.

Service in the community: 

Dunham Lake Property Owners Association Audit Committee member.  Active in Oak Wilt 
Disease education and prevention.   I was a Ford Motor Company volunteer coordinator for 
the United Fund Campaigns.  I was a youth hockey coach for several years.

*Note: Not knowing who else of our Diocesan sisters and brothers might be nominated for 
leadership positions, I am nominating myself for Standing Committee (lay) and Diocesan 
Council (lay) -- hoping to be elected and able to serve on either the Standing Committee or 
Diocesan Council.  I was a nominee for Standing Committee in 2013 and Diocesan Council in 
2015 but not elected.  I would be greatly appreciative and thankful if I were elected to either 
Standing Committee or Diocesan Council in 2017.  I continue to have great passion and love 
for our Episcopal Church as a lifelong Episcopalian, and Camp Chickagami as a camper and 
staff person (kitchen boy, counselor, and assistant business manager) alumnus (1956-1960).  I 
believe the breadth and depth of my secular and faith-based experiences, leadership skills, 
and gifts -- thanks be to God – would permit me to serve our Diocese well during this critical 
time of transition, discernment, and opportunities.  
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Audrey Stephens
St. Paul’s, Flint

Lay Nominee for

Diocesan Council

+  INCUMBENT

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

The Diocese is in the process of selecting a new bishop, and we must decide what direction 
the Lord will have us follow. As a member of the Diocesan Council , it will be my responsibility 
along with other members of the Council to assist the new bishop with prayerful guidance 
in attending to the business of the diocese. Some churches have closed and/ or joined other 
churches due to dwindling attendance. And in others maintenance of the integrity of the 
building, and renovations are required. These are just some of the issues facing the diocese.

We must continue to grow in the Word of the Lord as a Diocese caring for the poor and 
marginalized communities. And taking a stand against injustices when necessary.

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

Vestry Member - 2007 - 2009 & 2005 - 2007 
Standing Committee member  
Diocesan Council member - 2015 - 2017

I have been a devoted member of St. Paul’s - Flint since 1975.

What anti-racism training has the nominee had? 

I’ve attended one anti-racism training session.

Present service in the church: 

Lay Reader 
Art Coordinator- St Paul’s Artwalk 
Diocesan Council member

Service in the community: 

Founders Society- Flint Institute of Arts 
Flint Area Pierians- Supports the arts in the Flint area. 
Friends of the Flint Public Library
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Nominees for
Standing Committee

The Standing Committee serves as 
the council of advice to the bishop, 
and assumes the role of the bishop 
when there is a vacancy. In addition, 
they consent or withold consent from 
elections of bishops in other dioceses 
and certify candidates for Holy Orders 
in the Diocese. 

The Council is composed of three 
clerical positions and three lay 
positions serving three year terms. 
Standing Committee members also 
serve on Diocesan Council.

The convention will elect one member 
of each order. 

NOMINEES OF THE CLERGY ORDER

NOMINEES OF THE LAY ORDER

Lydia Agnew-Speller
Ann Grady
Phil Seitz

Bill Anderson
John Pettipher
William Thewalt

28
30
32

34
36
40
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The Rev. Lydia Agnew Speller
Grace, Port Huron

Clergy Nominee for

Standing Committee

+  INCUMBENT

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

During this time of transition, the Standing Committee is “the ecclesiastical authority” and 
is engaged in exploring the future of the diocese and its episcopal leadership. These include 
developing a process of discernement for the diocese, looking at our history and our future in 
the face of the many changes in church and society in the present times.I am good at listening 
and also at articulating important questions.

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

I have served on Standing Committee here and in Missouri and been engaged in the life 
of three dioceses as a clergy leader. I have learned much about the dynamics transition, 
theoritically and on the ground. I believe that I offer both continuity and a “big picture” 
approach to the work of the Standing Committee. I believe that I bring a theological and 
historical perspective to seemingly mundain church business.

What anti-racism training has the nominee had? 

I have done two anti-racism trainings in E. Michigan and one in Missouri. There is never 
enough. I am also part of a local grass roots group which engages in “Sacred Conversations on 
Race”. I am committed to using my straight/cis-gender/white privilege to stand for justice for 
all people.

Present service in the church: 

I am priest in charge at Grace Episcopal Church in Port Huron and am a member of the 
Standing Committee/Diocesan Council.

Service in the community: 

Grace is in service in the community, sharing space with a small black led church, sharing 
space with Community Enterprises (developmentally challenged adults) who are here several 
times a week for programs, serving meals at MidCity Nutrition, providing food and cleaning 
supplies for indigent seniors and food and school supplies to students of Woodrow Wilson 
School.
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The Rev. Ann Grady
Unaffiliated

Clergy Nominee for

Standing Committee

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

The immediate challenge/opportunity for the standing committee is the selection of the 
Third Bishop of the Diocese of Eastern Michigan. This involves an array of tasks, one of the 
most important - in my opinion - being the creation of a diocesan profile. That document 
should be optimist, aspirational, and forthright about the problems facing the diocese. The 
bishop selection process needs to be one that maintains a balance between transparency and 
confidentiality, the latter of which is necessary to maintain the integrity of the process. 

The Diocese of Eastern Michigan, like many dioceses in the Episcopal Church, is discerning 
what its future will look like - what will have to change, what can be tweaked, what can remain 
the same. This is the long-term challenge/opportunity I see facing the Diocese of Eastern 
Michigan, and the Episcopal Church. We will have to ask hard questions of ourselves as we 
discern the future of the diocese.

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

Most of my sixteen years as an Episcopal priest has been in transition (interim) ministry. That 
means I have guided both Episcopal parishes and Lutheran congregations through periods 
of change and transition. During those transition periods anxiety was managed, questions 
- sometimes tough ones - were asked, and grief and anger were acknowledged and worked 
through in a healthy, loving, truthful, and grace-filled way. I have reviewed several parish 
profiles with the goal of making certain that how the parish sees itself is how others see it. I 
can offer all my experience with change and transition to the standing committee, especially 
as it focuses on what I have outlined is its immediate challenge/opportunity - the selection of 
the next diocesan bishop.

What anti-racism training has the nominee had? 

I haven’t taken any as of this date.

Present service in the church: 

Member, Constitution and Canons Committee 
Currently supplying in parishes in the diocese

I was not canonically resident in the Diocese of Eastern Michigan until December 2016. As a 
result I was precluded from serving on most committees of the church.

Service in the community: 

Member, Rotary Club of Bay City 
Volunteer, Heartland Hospice 
Board Member, Bay City Housing Commission
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The Rev. Phil Seitz
St. Mark’s, Atlanta

Clergy Nominee for

Standing Committee

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

The most important challenge at this point is to discern and develop a sound plan for the 
future of this Diocese. There are a number of directions that might be considered and those 
chosen must meet our needs, must have the support of the vast majority, hopefully all, of our 
member congregations, and must be reasonable in terms of our financial future.

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

I served on the Standing Committee for several years at the time of the revision of our 
Constitution and Canons. I completed my term as a member of the Standing Committee. 
I have not been a Priest my whole life but have spent most of my time working with the 
Extension Service of Michigan State University. The majority of my time was as a County 
Extension Director, coordinating the programs and activities of field staff in several counties 
in Michigan. I believe strongly in the value of the life of each Congregation in our Diocese and 
in the Episcopal Church. No two are alike, yet we serve the same Lord and Master.

What anti-racism training has the nominee had? 

I taught those classes for the MSU Cooperative Extension Service for many years. I worked in 
counties with large minority population and our programs were focused on meeting the needs 
of everyone, regardless of circumstances. I am the Grandparent of a bi-racial family.

Present service in the church: 

I am currently Priest in Charge of St. Mark’s Episcopal Church in Atlanta, Michigan and also 
will be assuming some responsibility and service for Christ Church, East Tawas. I lead Worship 
for St. Bartholomew’s, Mio on 5th Sunday’s.

Service in the community: 

I am a member of the Clergy Association of both Montmorency and Iosco Counties. I help 
organize and participate in programs and activities that are a part of each County Clergy 
Association. I am also actively involved in the 4-H Youth Program in Iosco County as a leader 
and supporter.
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Bill Anderson
St. Jude’s, Fenton

Lay Nominee for

Standing Committee

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

The most obvious challenge for the diocese will be the search for a new bishop. It will require 
attention to detail, strong listening and communication skills, and the ability to collaborate 
with others. Having served as senior warden on vestry during our most recent search for a 
rector at St. Jude’s, I utilized all of these skills in working with the search committee and the 
congregation. 

I actively listened to the congregation and what they wanted in a new raptor. That also included 
what they did not want. I worked with vestry in selecting the search committee. And worked 
closely with the Canon of the Ordinary in carrying out the process. 

While searching for a new bishop can be a time of anxiety, you can also be a time of excitement. 
The next bishop will help steer the Diocese of Eastern Michigan during a time of social and 
political unrest. It will be critical to have a process that finds the best possible candidates for 
the position. I am qualified to do this.

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

I have served on vestry twice. Most recently from 2012 to 2016. After serving as senior warden 
and I was asked to stay on in that role one more year as St. Jude’s searched for a new rector. It 
was felt that my leadership and calm demeanor would help the congregation get through this 
period. We had just lost our priest of nine years who was deeply admired by the congregation. 

Many difficult decisions were made during the interim. Including personal decisions that deeply 
affected the congregation. While they were not popular at the time it became clear that they 
were changes that needed to be made. I was able to convey this to the parish with confidence.

I have strong people skills, the ability to actively listen, to be engaged in meetings and 
conversations, and respond to questions and communications in a timely manner.

What anti-racism training has the nominee had? 

I have no anti-racism training to speak of. I can tell you that I was raised in a diverse and 
multicultural suburb of Cleveland Ohio. Most of my classmates were African-American. I also 
work for a fortune 500 company that embraces diversity. Having lived and worked in the Flint 
area for the last 20 years has also enabled me to appreciate a person’s differences in regards to 
race, color, religion or sexual orientation.

Present service in the church: 

As mentioned earlier my most recent service to the church was as senior warden for St. Jude’s 
in Fenton. I am also active with the Out Reach and Building/Grounds Committees.

Service in the community: 

Board member for the Bastille Day Race in Fenton, MI. I served as an organizer for this running 
race that benefits Habitat for Humanity of Genesee County. The race is in its 17th year, of which 
I have served on the board for 10 years.
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John Pettipher
St. Jude’s, Fenton

Lay Nominee for

Standing Committee

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

After returning to Michigan from living in California for 13 years (San Francisco area), wife 
Carol and I joined St. Jude’s, Fenton and our Diocese ten years ago in 2007.  I was appointed 
by Bishop Todd in 2007 to the Camp Chickagami Board of Directors, and served as President 
for 5 years (2008 – 2012).  Bishop Todd also appointed me in 2009 to serve on our Diocesan 
Review Task Force (2009 - 2010), which resulted in the needed restructuring of our Diocese.  
Bishop Todd also appointed me in January 2016 as Bishop’s and Diocesan Council’s Liaison 
to Friends of Camp Chickagami.  I am knowledgeable, concerned, and hopeful about several 
past and present challenges, issues, and opportunities of our Diocese -- especially those 
identified by Bishop Todd in 2016 (Todd’s Address at our 2016 Annual Convention) and recently 
in 2017 (Todd’s Final Message to our Diocese at his Send-Off Celebration on June 4), and 
by The Standing Committee, Rev. Dan Scheid, in their July 10, 2017 Letter.  These identified 
challenges, issues, and opportunities (e.g., decline in membership, congregations, average 
attendance; financial viability increasingly difficult for an increasing number of congregations, 
etc.) are too many to list here.  As I have done, I suggest reading/hearing again these key 
Addresses, Messages, and Letters.   

Because of Bishop Todd’s sixteen-year intimate association (from his Listening Tour of 54 
congregations many years ago, etc.) and leadership of our Diocese (10+ years as Bishop), I 
believe he is uniquely knowledgeable, experienced, and qualified in his new position as Bishop 
for Pastoral Development of The Episcopal Church USA -- ministering with and on behalf of 
Presiding Bishop Michael Curry, to provide his perspectives to us about “his” prior Diocese 
and our Diocese future possibilities.  I worked closely with Bishop Todd during my many years 
on the Camp Chickagami Board, and the Diocesan Review Task Force.  I believe he has a high 
confidence level in my work products, team-building/collaborative approach to objective 
problem solving, character, etc.          

I would address our Diocesan challenges, issues, and opportunities collaboratively, 
analytically, objectively, prayerfully, strategically, realistically, and practically with others 
in our Diocesan family to try and collectively discern the best alternatives to address our 
Diocesan challenges, issues, and opportunities. 

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

Bishop Todd invited me to be a member of the Diocesan Review Task Force, and I was an 
active member of the Task Force from its creation to the conclusion of our work (2009-2010).  
During this period of Task Force work that focused on what was working and not working 
within our Diocese, what Diocesan structures might work and not work, what ministries 
should be local congregational and convocation ministries, and what ministries would likely 
be more successful if they were Diocesan ministries, I learned much about our Diocese.  I 
also listened and learned what was working and not working within our four convocations – 
especially during our meetings with all four convocations that I attended.  Based on my Task 
Force work and listening throughout our Diocese, I believe I have a good perspective of our 
Diocese – permitting me to add value to our Diocesan Council.

Camp Chickagami experience, gifts, and perspective:  I was a Camp Chickagami camper (2 
years) and staff employee (3 years) during the 1956-60 period.  I was a Camp Chickagami 



eastmich.org  +  38 eastmich.org  +  39

Board Member (2007-2012) -- and Board President (2008-2012).  I have a deep knowledge of 
Camp Chickagami’s operations, its strength and weaknesses, challenges, and opportunities for 
future success.  Camp Chickagami has experienced many accomplishments and improvements 
since 2007 thanks to the hard work of many throughout our Diocese; the increased 
involvement, dedication, and volunteer efforts of our clergy and lay volunteers; and the 
substantial improvement of communications (including a social media focus) at the Diocesan 
level.  Youth camp annual enrollment increased from 42 in 2007 to about 300 in 2017 – about a 
600% increase over the last 10 years ( -- a compound annual growth rate of 22%).   

Church (present and past) experience, gifts, and perspectives: See Question 4 below.

Education and professional career experience, gifts, and perspective: I earned a BA in 
economics from Michigan State University (1965), and an MBA in finance and marketing 
from Wayne State University (1967).  I thoroughly enjoyed teaching economics at Oakland 
Community College for 3 years (1966-69).  I was a commercial banker for 2 years (Bank of the 
Commonwealth/Comerica Bank) after teaching.  The remainder of my professional career 
was with Ford Motor Company’s financial services subsidiaries in Dearborn, Michigan and 
San Francisco, California.  I retired from Ford as a business unit president responsible for 
multimillion dollar commercial aircraft and project financing investments.  I led a staff of 40 
employees and thoroughly enjoyed facilitating, encouraging, and coaching the professional 
career development of all employees ( -- male and female employees of all ages with varied 
ethnic and racial backgrounds).

I would address all challenges, issues and opportunities relating to The Episcopal Diocese 
of Eastern Michigan using my experiences, gifts, and perspectives.  I enjoy and use critical 
thinking, analysis, and strategic planning to help identify and address challenges, issues, and 
opportunities.  I have strong team-building skills.  I have excellent communication skills (oral 
and written).  I have a very positive attitude, and have an optimistic approach to everything, 
balanced by a great curiosity to identify answers and alternative solutions to major (and 
minor) questions on any topic ( -- much of my professional career involved conducting 
and leading due diligence analysis and investigations of Fortune 100 companies involving 
multimillion dollar commercial financings and investments).

What anti-racism training has the nominee had? 

Ford Motor Company (employer 1971-2002) conducted anti-racism and anti-discrimination 
training classes for all employees within the company, including me and other employees 
within the business unit I led (as business unit president).  Throughout my life I have always 
believed in the dignity of every human being, and try to live every day accordingly.  I have a 
spiritual passion for loving, helping, and serving others.

Present service in the church: 

Present church:

Member of St. Jude’s Episcopal Church, Fenton, Michigan 2007 – 2017 (Rev. Tracie Little, and 
Rev. Josh Hoover previously).  I was a member of St. Jude’s Search Committee (2015-2016) 
involved in the search process for a new rector.  I was Senior Warden (2013), and Vestry 
member (2011-2013); Chairperson of Stewardship Committee (2008-2011); Finance Committee 
member  presently; Endowment Committee member presently; Outreach Committee member 
(2011 – present) and very active volunteer.  I have a passion for outreach ministries, including 

the Family Promise ministry St. Jude’s recently started with  about 40 other Genesee County 
churches, including our sister Diocesan Family Promise team churches St. Paul’s Episcopal 
Church, Flint, and St. Dunstan’s Episcopal Church, Davison.  Our Diocese has also provided a 
substantial grant to this Family Promise collaborative ministry in each of the last several years. 

Previous churches:

I was a previous member for 20 years (1971-91) of St. John’s Episcopal Church, Royal Oak, 
Michigan (Rev. Robert G. Eidson, Retired) – a Jubilee church in The Episcopal Diocese of 
Michigan.  I was a Vestry member and Secretary (1 year), and Senior Warden (2 years), Finance 
Committee member, and usher for many years at St. John’s.  I was also a previous member 
from childhood through marriage (1950-66) of St. Paul’s Memorial Episcopal Church, Detroit, 
Michigan, where I was baptized and confirmed.  I was an acolyte, Brotherhood of St. Andrews 
member, and member of the youth group at St. Paul’s.  I was a camper and then on the staff 
of Camp Chickagami for 5 years.  I was also a member of the Presbyterian Church of Novato, 
California for 13 years (1991-2003), where my wife Carol and I organized and led a weekend 
family camp at Westminster Woods in northern California.  I was also a deacon for 3 years, 
and greeter/usher for many years.

Service in the community: 

Dunham Lake Property Owners Association Audit Committee member.  Active in Oak Wilt 
Disease education and prevention.   I was a Ford Motor Company volunteer coordinator for 
the United Fund Campaigns.  I was a youth hockey coach for several years.

*Note: Not knowing who else of our Diocesan sisters and brothers might be nominated for 
leadership positions, I am nominating myself for Standing Committee (lay) and Diocesan 
Council (lay) -- hoping to be elected and able to serve on either the Standing Committee or 
Diocesan Council.  I was a nominee for Standing Committee in 2013 and Diocesan Council in 
2015 but not elected.  I would be greatly appreciative and thankful if I were elected to either 
Standing Committee or Diocesan Council in 2017.  I continue to have great passion and love 
for our Episcopal Church as a lifelong Episcopalian, and Camp Chickagami as a camper and 
staff person (kitchen boy, counselor, and assistant business manager) alumnus (1956-1960).  I 
believe the breadth and depth of my secular and faith-based experiences, leadership skills, 
and gifts -- thanks be to God – would permit me to serve our Diocese well during this critical 
time of transition, discernment, and opportunities.  
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William Thewalt
St. Christopher’s, Grand Blanc

Lay Nominee for

Standing Committee

+  INCUMBENT

What challenges, issues, and opportunities face this office? How would the 
nominee address these challenges, issues, and opportunities? 

Our church, like many others, is faced with declining membership. We need to continue to 
make it know that all our welcome in the Episcopal Church. As a diocese we must equip or 
clergy and lay leadership with tools, events, ministries that appeal to a wide number of people. 
All must reach out to who all who are seeking a church home. Often it is the programs of 
individual parishes that attract newcomers. The Diocese can support parish efforts in this 
regard.

What experience, gifts, and perspective can the nominee offer in the service of 
our Lord in this office?

I have served on Diocesan Council for several years and participated in several committees. 
My work experience makes me comfortable with financial information. I believe firmly that 
prayer allows God and the Spirit to enter my life, provide guidance and influence outcomes.

What anti-racism training has the nominee had? 

I have participated in the seminar offered by the Diocese. I participated in GM training when 
employed there 1970-1987.

Present service in the church: 

Member Diocesan Council since 2010. Usher and Lay Eucharist Minister at my parish.

Service in the community: 

Volunteer at local library.  
Volunteer reader at local elementary school.  
Trustee for Flint Community Players.  
Member Grand Blanc Historical Commission.  
Member Glen Arbor Condominium Board
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Nominees for
Trustee

The Trustees have oversight of 
and make investment decisions 
concerning funds belonging to the 
Dicoese and individual congregations 
that have asked them to do so. 

There are eight total positions serving 
four year terms.

This election will select two members.

NOMINEES

No Candidates
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In accordance with the Canons, additional names 
may be added by petition to the Clerk signed by at 
least eight members of the Diocese and received by 
the Clerk at least fifteen days before that Convention. 

Any petition must include a picture of the nominee, a 
brief biological description, and the signed consent of 
the nominee. The Clerk shall verify the qualification 
of each person so nominated. 


